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When this article goes to print, 
the 2017 CRSMCA Mid-Winter Roof-
ing Expo will be in the books. 

The Board of Directors of CRSMCA is 
looking forward to a great 2017 with 
all of us starting at ground zero for the 
year. It doesn’t matter how last year 
ended, whether it was successful or 
not, it is a new beginning. That’s the 
good news.

It will be interesting to see what oc-
curs or doesn’t occur in Washington, 
D.C. and what challenges businesses 
could face for the next year. Most of 
us will need to adapt to our current 
business models or change them to 
insure the we are taking full advan-
tage of our opportunities. I wish you 
all a successful year and hope we con-

tinue to make this industry stronger.

The CRSMCA Board members are 
working hard for you. We are con-
tinuing to keep education and safety 
training a forefront for the member-
ship. The CRSMCA facility is available 
to any member (at no cost) for use of 
a conference and/or warehouse fa-
cility. The conference room can seat 
for classroom training and the ware-
house hosts material for most hands-
on demonstrations. The CRSMCA 
Staff can also assist you in training 
recommendations from NCDOL (free 
of charge!) to trainers in the roof-
ing industry. Be sure to contact the 
CRSMCA office to see how they can 
assist you for your next training event!

“The secret to a successful Associa-

tion is a strong and active member-
ship” – former CRSMCA President

I encourage each of you to think about 
this statement and what it means to 
you. I know that CRSMCA has actively 
searched for additional Board mem-
bers for the past six-months and we 
continue to search for members to 
volunteer on committees. If you are 
interested in serving YOUR Associa-
tion, YOUR industry, please feel free 
to contact me or Carla Sims. YOUR 
support is key to the success of CRSM-
CA and the roofing industry!

I look forward to seeing everyone at 
the Spring District Meetings.

CRSMCA Releases  
“Crappy Roof of the Month”
Send your comments on the issues seen at left 
to the CRSMCA Carolinas Contacts Magazine 
Committee via cbsims@crsmca.org, subject 
“Crappy Roof Comments”. (Photo submitted by 
Tom Smith, Barger-Ashe Roofing Company)

CRSMCA members come upon crappy roof 
installations and disasters from time to time. 
Please feel free to send your best “worst” pic-
ture to the CRSMCA Carolinas Contacts Maga-
zine Committee to share with your fellow CRSM-
CA members and peers via email to cbsims@
crsmca.org, subject “Crappy Roof Moment”

from the

PRESIDENT

David 
Griffin

COASTAL  
COMMERCIAL 

ROOFING  
COMPANY, INC.
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THE CRSMCA MISSION STATEMENT
To promote and safeguard the common business interest of its members 
and to improve conditions by educating all persons concerning the roofing 
and sheet metal business and industry. To work for the development and 
progress of the roofing and sheet metal business industry and to work with 
individuals’ organizations and governmental agencies toward the achieve-
ment of a stronger profession of the roofing and sheet metal industry.
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Mike 
Broski

JOHNS  
MANVILLE

I would like to express my sincere appreciation to all Associate and Con-
tractor Members for executing another successful and informative Mid-Winter 
Roofing Expo at the Hyatt Regency in Greenville, SC. The location and hotel lay-
out concept continue to show that through Carla’s leadership and the Boards 
vision we continue to push the boundaries and explore new ideas to continue 
to make this Association Great Again! Education continued to be a focus at 
the Expo with the CRSMCA Roofing Academy, OSHA 10-Hour Training, NRCA 
Technical and Code Updates and JM Specifier Services Presentation on Roof 
System Selection and Design. I would like to thank all the sponsors, exhibitors 
and presenters for supporting this year’s Expo and contributing to its success. 
Sponsorship dollars exceed plan and booth sales continued to remain at con-
sistently strong levels.

As we move forward to our Spring District Meetings I encourage all Associate 
Members to attend their District Meeting. The District Meetings are a great ve-
hicle to promote membership, get caught up on CRSMCA activities, trending 
topics and code changes in our industry not to mention the great opportunity 
to network in local markets.

Planning for the 74th Annual CRSMCA Summer Convention at the Marriott 
Grande Dunes Resort in Myrtle Beach (June 15th -18 2017) have already start-
ed and any insight or ideas you would like to share can be given to Carla or any 
Associate or Contractor Board Member so they can be incorporated into the 
planning committee’s agenda and implementation at the Convention.

I want to wish everyone a safe and prosperous 2017 and I look forward to seeing 
everyone at the upcoming Spring District Meetings and the Summer Conven-
tion and as always thank you for your continued support of YOUR association.

Cheers!!

from the
ASSOCIATE 
GROUP  
PRESIDENT

CAROLINAS ROOFING &  
SHEET METAL CONTRACTORS  

ASSOCIATION
P.O. Box 7643 

Charlotte, NC 28241-7643

710 Imperial Court 
Charlotte, NC 28273

Phone: 704-556-1228 
Fax: 704-557-1736

www.crsmca.org

staff@crsmca.org

AFFILITIATED WITH:  
NRCA - ASAC/STAC

Carolinas Contacts addresses issues  
and concerns of the roofing industry. 
Technology, test, and building codes are 
constantly changing, and such changes  
may not be reflected herein. All information 
is presented for the benefit of our readers  
and does not necessarily reflect the views  
of CRSMCA. Press releases and product 
information presented do not reflect all 
available materials. Before purchasing, 
installing, using, or recommending any 
product, system, or method, readers  
should make independent evaluations.
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in Action
ASSOCIATION

Carla  
B. Sims

CRSMCA  
EXECUTIVE  
DIRECTOR

HAPPY NEW YEAR TO FAMILY AND 
FRIENDS OF CRSMCA! The 2017-
year has begun with a bang and an 
anticipation of what is to come in the 
months ahead. The busy work load 
of completing first quarter jobs and 
meeting sales goals to the arrival 
Spring fever and the start of ball sea-
son to the changes within the politi-
cal realm. May you embrace this year 
with focus on inner strength, growth 
and comradeship with family and 
friends, for within these places we will 
find what is important to us and our 
families.  

CRSMCA wrapped up the annual 
Carolinas Mid-Winter Roofing Expo in 
Greenville, South Carolina at its FIRST 
venture in a hotel-ballroom format of 
the trade show floor. As we anticipate 
the responses from the attendees, 
the CRSMCA Board members and 
staff felt the conference received rave 
reviews. Not just on setup, but from 
the services provided by the Hyatt to 
the top-notch educational seminars 
provided. A SPECIAL THANK YOU 
TO OUR GUEST SPEAKERS: Mark 
Graham [NRCA Technical Services], 
Todd Smith [Hamlin Roofing Compa-
ny, Inc.], and Derek Nickum [Johns 
Manville]. 

The CRSMCA Carolinas Mid-Winter 
Roofing Expo would not be a valuable 
and successful event without the edu-
cational resources offered during this 
event, but it would not be a financial 
success without the support of the 
CRSMCA members who contribute 
on a sponsorship level. The financial 
success of the conference balanc-
es the CRSMCA’s fiscal year to be 
able to provide additional resources 

for the months ahead, from District 
meetings to Master Installer Classes 
to the Carolinas Contacts magazine 
to the CRSMCA Membership Direc-
tory. Please be sure to give your fel-
low members a handshake and sin-
cere thank you the next time you talk 
to them and remember to SUPPORT 
THE MEMBERS THAT SUPPORT YOUR 
ASSOCIATION!

GOLD SPONSORS
GAF Materials Corporation
J.A. Piper Roofing Company, Inc.
POLYGLASS USA®
R.K. Hydro-Vac Services
Roofers Supply of Greenville 

SILVER 
Petersen Aluminum Corporation

BRONZE
4C’s Spray Equipment Rentals
A.C.T. Metal Deck Supply
ATLAS Roofing Corporation
Triad Roofing Company, Inc.

GOODWILL
Coastal Commercial Roofing Co., Inc. 
Hamlin Roofing Company, Inc.
The Ray Company, Inc.
Tropical Roofing Products
Watts & Associates Roofing, Inc.

PAST PRESIDENT
J.A. Piper Roofing Company, Inc.
Premier Building Products, Inc.
Spann Roofing & Sheet Metal, Inc.
Watts & Associates Roofing, Inc.

GIVING HEART
GSM Services

SQUARE CARD
Construction Metal Products, Inc.
D-MAC Industries, Inc.
Direct Metals, Inc.
Duro-last Roofing, Inc.
GAF Materials Corporation
IKO Premium Roofing Products
IR Analyzers/Vector Mapping
Lakeside Construction Fasteners
Mule-Hide Products, Inc.
Petersen Aluminum Corporation
Progressive Materials
Skyline Building Systems
Tile Roofing Institute
Tropical Roofing Products
 VELUX USA
W.R. Walsh, Inc

A few hot topics that came out of the 
educational sessions at the Carolinas 
Mid-Winter  Roofing Expo were, 
NEW! Sales & Use Tax for North Car-
olina businesses effective January 1, 
2017; Standard Exclusionary Clauses 
for CRSMCA members; Engineering 
Stamp Regulation and IECC Changes 
for 2018.

·  For NC companies, it is now a re-
quirement to charge a sales tax on 
labor provided to consumers for 
repair, maintenance and installation 
services. Upon collecting the sales 
tax, you are to report and send the 
monies to the NC Department of 
Revenue. More information is includ-
ed in this issue.

·  During the technical updates from 
Mark Graham, the discussion of pro-
viding CRSMCA members Exclusion-
ary Clauses for the use in proposals 
was discussed. The CRSMCA Board 
is further meeting with legal counsel 

Continued on page 21
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IN MEMORANDUM
Mr. Glen M. Mosser, Sr., father of Mr. 
Glen M. Mosser, Jr. of Space Metal 
Fabricators, Inc.

Mr. Glen Marshall Mosser, Sr., 93, of 
Columbia, died Saturday, October 1, 
2016. Born in Somerset, Kentucky on 
November 24, 1922, he was the son 
of the late Henry Stephen and Emma 
Rose Hahn Mosser. 

Mr. Mosser, a US Army/Air Force vet-
eran having served during World War 
II, attended the University of South 
Carolina and worked for Coca Cola 
Bottling Company of Columbia. He 
was a charter member of Fair Lawn 
United Methodist Church.

Mr. Mosser was the founder of Space 
Roofing and Sheet Metal, Inc. and 
Space Metal Fabricators, Inc.

Survivors include his children, Glen 
Mosser, Jr. (Linda) and Jan Mosser 
Stewart (Rodney); five grandchildren; 
five great-grandchildren. Also surviv-
ing is his daughter-in-law, Charlotte 
Mosser and brother, Charles Mosser. 

In addition to his parents, and his 
wife, Julia Sharpe Mosser, he was 
preceded in death by sons, Steven 
and Stanley Mosser; brothers, Jimmy, 
Bernard, Henry, Robert, Richard; sis-
ters, Margaret, Mary, Barbara Jean. 

Memorials may be made to Fair Lawn 
United Methodist Church, 9203 Wil-
son Boulevard, Columbia, SC 29203.

Mr. William Thomas Fort, Jr., 78, 
husband of Martha Jayne DuBose 
Fort, died on January 14, 2017 
at Oconee Hospital in Seneca, 
SC due to complications follow-

in the CarolinasNEWS
IMPORTANT 
NOTICE FROM 
NORTH CAROLINAS 
DEPARTMENT OF 
REVENUE
The N.C. Department of Revenue 
has published the Form E-589CI, 
Affidavit of Capital Improvement, 
and a corresponding notice. The 
Form E-589CI is generally re-
quired to substantiate that a con-
tract, or a portion of work to be 
performed to fulfill a contract, 
is to be taxed for sales and use 
tax purposes as a real property 
contract with respect to a cap-
ital improvement to real prop-
erty. Failure of a person to issue 
Form E-589CI, other than for the 
permitted exceptions discussed 
within this Important Notice, to 
substantiate that a transaction is 
for a real property contract with 
respect to a capital improvement 
subjects the transaction to tax as a 
retail sale of repair, maintenance, 
and installation services for real 
property in accordance with N.C. 
Gen. Stat. § 105-164.4(a)(16).

Davis-Garvin Insurance is chang-
ing its name to AssuredPartners 
NL. After joining the organiza-
tion in 2012, we are taking an-
other step forward in further 
aligning our company with the 
identity and culture of our par-
ent company, AssuredPartners, 
Inc. We are your local broker with 
a national presence. Effective  
January 3, 2017, the new website 
will be www.assuredptrnl.com.

CRSMCA Roofing Acade-
my Recognizes the Master In-
staller Certification Students 
The CRSMCA Master Installers 
Certification Program has en-
rolled over 15 students since 
2016 and has hosted 13 of 16 ed-
ucational classes. The following 
students are on their way to be-
ing the FIRST graduating class of 
the Master Installers Certification 
Program, they will receive their 
certificate of completion in Janu-
ary 2018.

The CRSMCA Roofing Acade-
my Master Installer Certification 
Program is designed to promote 
safety issues and concerns in the 
application of the roof systems 
to prepare the employee for 
best practices in their job per-
formance. It is intended for the 
use by anyone with an interest in 
these roof systems, from roofing 
workers to foremen to supervi-
sors. It is a culmination of efforts 
by contractors, manufacturers, 
suppliers and others who are 
dedicated to promoting safety.

Enrolled students will learn and 
train the basics of roofing, in-
creasing their knowledge and 
skills to make them more valuable 
to their respective companies, as 
well as build future leaders in the 
roofing industry. 

Continued on next page

http://www.dor.state.nc.us/taxes/sales/impnotice120816_e589ci.pdf
http://click.icptrack.com/icp/relay.php?r=67770712&msgid=548570&act=O0SP&c=840912&destination=http%3A%2F%2Fwww.assuredptrnl.com
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NC DEPARTMENT  
OF LABOR /OSH
Compliance Bureau Contacts
Tim Childers  
(336) 776-4420 
tim.childers@labor.nc.gov

Phil Hooper 
(919) 779-8512 
phil.hopper@labor.nc.gov 

Workplace Injury and Illness Rate in 
NC Drops to Historic Low

Written by Neal O’Briant, Public In-
formation Officer

North Carolina’s workplace injury 
and illness rate for private industry 

dropped to a historic low in 2015 
keeping the Tar Heel state one of 
the safest states in which to work. 
The rate dropped from 2.7 cases 
per 100 full-time workers in 2014 to 
2.6 for 2015 and remains below the 
national rate. 

“During my service as Labor Com-
missioner, I am proud of the fact 
that North Carolina’s injury and ill-
ness rate has dropped 51 percent 
(5.3 to 2.6) over the past 15 years,” 
Labor Commissioner Cherie Berry 
said. “The record-low injury and ill-
ness rate is a credit to the employers 
and employees of our state. Safety is 
being embraced by management as 
well as those on the front lines who 
are performing the state’s most dan-
gerous work.” 

The state’s Occupational Safety and 
Health Division focuses on hazard-
ous industries like construction and 
manufacturing by implementing 

special emphasis programs, pro-
viding free education and training, 
conducting free safety and health 
consultative visits, and establishing 
partnerships and alliances. 

The 2015 rate for construction 
dropped to 2.7 per 100 full-time 
workers from 3.3 in 2014, below the 
national rate of 3.5. The 2015 rate 
for manufacturing remained steady 
at 3.3, below the national rate of 3.8. 

North Carolina is one of the top 10 
safest states in which to work, with a 
rate statistically less than the nation-
al rate of 3.0. 

Labor officials point to other driving 
factors that are affecting the state’s 
record-low rates. Accidents are 
costly when you factor in legal fees, 
insurance costs, plant down time 
and liability suits. Many employers 
are implementing effective safety 

ing a short battle with liver cancer.  
Mr. Fort was born on August 2, 1938 
in Sumter, SC to William Thomas and 
Mary Nell McClam Fort. He graduated 
from Edmunds High School, Sumter, 
SC in 1956 and Clemson University, 
Clemson SC with a degree in Mechan-
ical Engineering in 1960 where he 
was a member of the Numeral Society 
and served as Editor of the 1960 Taps.  
He married Martha Jayne DuBose in 
1962. He served in the US Air National 
Guard and was stationed at Mor¢n Air 
Base, Spain until his father’s death in 
1962. At this time, he returned to Sum-
ter to run the family business, Fort 
Roofing and Sheet Metal Works, Inc., 
which he successfully operated until 
his retirement in 2005. He is a former 
member of Sumter County Council, 
past president of the Carolinas Roof-
ing and Sheet Metal Association, past 
president of the National Roofing Con-
tractors Association, former member 
of IPTAY Board of Directors, the Sum-
ter Rotary Club, and he was a mem-
ber of the Mt. Vernon Coffee Club. He 
also served as a Deacon in the First 

Presbyterian Church, Sumter, SC and 
most recently a member of Fort Hill 
Presbyterian Church, Clemson, SC. 
His personal passions included scu-
ba diving, underwater photography, 
saltwater fishing, golf and was an 
avid supporter of Clemson University.  
Mr. Fort is survived by his wife of 54 
years, his sons William Thomas Fort, 
III (Kim) of Sumter, SC, Jefferson Du-
Bose (Suzanne) of Mount Pleasant, 
SC and Andrew Carr (Heather) of 
Roswell, GA; and five grandchildren: 
DuBose, Craig, Carlie, Mary Bostic 
and Andrew. He was preceded in 
death by his parents and two broth-
ers: Lewis Heyward and Melvin David.  
In lieu of flowers, please donate to 
the American Cancer Society, P.O. 
Box 22478, Oklahoma City, OK 73123. 
On-line condolences may be sent to 
www.sumterfunerals.com.

Mr. Jackson “Jack” Miles, 72, hus-
band of June McCaskill Miles, died 
January 14, 2017 at his home in Rem-

bert. Born in Florence County, he 
was a son of the late McSwain Miles 
and the late Lucille Sims Miles Lane.  
Mr. Miles was the Founder and Presi-
dent of Roofco, Inc. Survivors include 
his wife of 54 years; three children, 
Jackson McSwain Miles (Gayle), Ro-
mona Miles Stogner (Randy), and 
Mary Anne Miles Scott (Tony), all of 
Sumter; a special son, Gerry Toney 
(Shae) of Sumter; a special daugh-
ter, Angela Timmons of Sumter; 
nine grandchildren, Cristin Cole-
man, Cassidy Bradley, Morganne 
Anderson, McSwain Miles, Hannah 
Stogner, Mary Rachel Scott, Heather 
LeJuene, Miles Scott, and Anne Jack-
son Scott; four great-grandchildren, 
Caroline Coleman, Taylor Coleman, 
Meadow Bradley, and Tindal Kate 
Anderson; and one brother, John E. 
Miles of Sumter. He was preceded in 
death by a sister, Clarice Miles Lynch.  
Memorials may be made to Tuomey 
Hospice c/o The Tuomey Foundation, 
102 N. Main St., Sumter, SC 29150.

Continued on next page

http://r20.rs6.net/tn.jsp?f=001JuL5bMbELzQqoFdVf6FLyJM3Wov9DRxvZ-YB4e3exfIijVkqQ2yZb8DQNNfnCEpiiHQVrnybz-C7JfN6uvl2PKFSWFhq9QI2KBrA0AzUTgfIMQYfcG0JknfYd5KbuHUpf9xZFqTAj7gKD3HqxSNHbiyUuYlqIm60fHvZksLIkLI746DSz4PLWw==&c=pXSF42O1dGy--NE7wJ03asBjGWrbScDLUebOx5jkeGeryLOOaMhHwQ==&ch=0dUbjIs2LcCwD969GnBDpd18JULaUFix2igy8yIg7aZgh5DQxsJOtQ==
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and health programs to lower costs 
and improve their bottom line. 

“Good employers understand that a 
good workplace safety program pays 
for itself,” Commissioner Berry said, 
“but at the end of the work day, it’s 
really about making it home to family 
and loved ones that matters most.” 

NCDOL Workplace Worries, 
November/December 2016
By Christine Ryan, Administrator 
Wage and Hour Bureau 
Q: I hear that there is a new overtime 
rule. Does it affect me? 

A: A federal court has blocked this 
new rule from taking effect Dec. 1, 
2016, as planned. Under the rule, 
certain workers who are salaried and 
exempt from overtime due to their 
job duties (like retail store manag-
ers) would have to have been paid 
a minimum of $913 weekly ($47,476 
annually) to continue to be exempt 
from overtime under the Fair Labor 
Standards Act. The current salary 
threshold of $455 weekly ($23,660 
annually) stays in effect due to the 
court order. This is true whether an 
employer is under the jurisdiction 
of the U.S. Department of Labor (a 
large manufacturer, for example) 
or the N.C. Department of Labor (a 
small auto body shop or a nonprofit). 

Employers may pay such employees 
less than the salary threshold, but 
the employee would be eligible for 
overtime pay (time and one-half the 
regular rate) for every hour worked 
over 40 in a work week. The work-
week is a fixed, continuous 168-hour 
period defined by the employer and 
cannot fluctuate. Certain employees 
in particular professions (like teach-
ers and attorneys) do not have to be 
paid at or above the salary thresh-
old. The U.S. Department of Labor 
offers guidance here. 

Regardless of whether an employee 
is exempt from overtime or is eligi-

ble for overtime, under North Car-
olina law, employers can require an 
employee to work greater than 40 
hours during a work week. Employ-
ees who are eligible for overtime 
must be paid the overtime rate for 
hours over 40 during that week.

OSHA is now on Twitter  
@OSHA_DOL
Follow OSHA for the agency’s latest 
activities, and to learn about coming 
events, resources and regulations.

New Research Links 
Occupational Safety  
and Health Play Role in 
Sustainability Strategies
Although “sustainability” has been 
traditionally associated with envi-
ronmental activities, there is a grow-
ing movement to expand the defini-
tion. The Campbell Institute at the 
National Safety Council recently re-
leased a white paper, Profiles in Sus-
tainability: Business, Community, 
and Environment, describing how 
member companies are integrat-
ing worker safety and health into 
their overall sustainability planning. 
Safety and health professionals can 
use the information to define, drive, 
measure and report their own sus-
tainability efforts.

New Guide will Help  
Small Businesses Comply
OSHA has released a Small Entity 
Compliance Guide for Construction 
that is intended to help small business 
employers comply with the agency’s 
Final Rule to Protect Workers from 
Exposure to Respirable Crystalline 
Silica. The guide describes in easy-
to-understand language the steps 
that employers are required to take 
to protect employees in construction 
from the hazards associated with 
silica exposure. All covered must: 
provide respiratory protection when 
required; restrict silica exposure 
from housekeeping practices 
where feasible; implement a written 

exposure control plan; offer medical 
exams to workers who will need to 
wear a respirator for 30 or more days 
a year; communicate hazards and 
train employees; and keep records of 
medical examinations. Enforcement 
of the final rule in construction is due 
to begin June 23, 2017.

New OSHA  
Recordkeeping Ruling
OSHA issued a new rule which revised 
the recordkeeping requirements. 
This rule now requires most construc-
tion companies and other high risk 
industries to electronically submit 
injury and illness data annually. This 
will be in effect January 1, 2017. The 
new reporting requirements will be 
phased in over two years:
·  Establishments with 20-249 em-

ployees in the construction indus-
try and certain high-risk industries 
must submit information from their 
2016 Form 300A by July 1, 2017, 
and their 2017 Form 300A by July 
1, 2018. Beginning in 2019 and ev-
ery year thereafter, the information 
must be submitted by March 2nd.

·  Establishments with 250 or more 
employees in industries must sub-
mit information from their 2016 
Form 200A by July 1, 2017. These 
same employers will be required 
to submit information from all 2017 
forms (300A, 300, and 301) by July 
1, 2018. Beginning in 2019 and ev-
ery year thereafter, the information 
must be submitted by March 2.

To view the final ruling visit : https://
s3.amazonaws.com/public-inspection.
federalregister.gov/2016-10443.pdf

For more information, contact the 
Roofing Risk Advisors, brian@roofin-
griskadvisors.com and rob@roofin-
griskadvisors.com. 

Training information, registration 
and training course and dates can be 
found at https://www.labor.commu-
nications.its.state.nc.us/OSHPublic/
ETTA/class_regist/calendar.cfm

Continued from previous page

Continued on next page
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When Sierra Bonney, Plant Pathways 
Elucidation Project (P2EP) alumnus, 
goes to work at the N.C. State Plants 
for Human Health Institute (PHHI) 
on the North Carolina Research 
Campus (NCRC) in Kannapolis, she 
realizes she has come full circle. 
In 2015, while studying biology and 
chemistry at Pfeiffer University, just 
30 minutes northeast of the NCRC, 
Bonney became a P2EP summer in-
tern. P2EP is sponsored by multiple 
partners from the NCRC and provides 
students like Bonney the unique ex-
perience of research at the lab bench, 
face time with leading researchers in 
nutrition science, and professional 
development opportunities.

During her summer with P2EP, Bon-
ney studied the beta-glucan con-
tent of oats. Beta-glucans include a 
group of polysaccharides found in 
the cell walls of cereal, yeast, bacte-
ria, and fungi, and they have a variety 
of health benefits for the immune and 
cardiovascular systems.

“I learned so much from my summer 
at P2EP, and I can’t imagine where I 
would be now without the scientists I 

met and research skills I developed,” 
Bonney said. “It was truly a meaning-
ful and influential experience.”

Under the guidance of a graduate 
mentor and PhD student Scott Smith, 
Bonney and a team of interns worked 
together in identifying and character-
izing the genes involved in the pro-
duction of beta glucan in oats.

“Sierra had a real desire to understand 
the topics and techniques we were 
learning,” Smith said. “Mentoring a 
student with passion like hers makes 
it so easy. She always put in the time it 
took to grasp difficult concepts.”

Before beginning at PHHI, Bonney 
spent a few months involved in dia-
betes research at the NCRC. “When I 
applied, I didn’t think I had a chance 
of even getting an interview,” Bonney 
said. “But when I eventually got the 
job, my supervisor said that my expe-
rience with P2EP helped me stand out 
as a candidate.”

When the program ended, the P2EP 
colleagues she stayed in touch with 
let her know about the position at 
PHHI as a research technician with 

Debora Esposito, PhD, an assistant 
professor of regenerative medicine.   
Esposito’s research involves tissue re-
generation and repair involving basic 
scientific discoveries in the areas of 
phytochemistry, regenerative medi-
cine, and skin care.

Bonney is currently working on her ap-
plication for graduate school at N.C. 
State, and she plans on evolving from 
a lab technician into a PhD student in 
Esposito’s lab in the coming months. 
Research and academia encompass 
Bonney’s plans for the future, and she 
credits her experience with P2EP and 
the people she met there for a lot of 
her success.

“I have such a huge passion for re-
search, especially when it comes to 
nutrition and health,” Bonney said. 
“Working with Dr. Esposito and sci-
entists from P2EP has put me on the 
right track to make my own discover-
ies in the field.”

Additionally, Sierra was just accepted 
into the graduate program to study for 
her PhD at NC State University where 
she will begin in January 2017. Her 
field of study will be Animal Science.

CATCHING UP WITH SIERRA BONNEY [Hank Bonney’s daughter, ABC Supply Company, Inc.]

P2EP CREATES CAREER PATH FOR FORMER INTERN, Written by Kara Marker, NC Research Campus Marketing

·  30-Hour Construction Industry 
Awareness Course – June 13, 2016

·  10-Hour Construction Industry 
Awareness Course – June 13, 2016

·  Complying with OSHA General 
Industry Standards – Beginners 
Level – July 13, 2016

·  10-Hour General Industry Aware-
ness Course – July 18, 2016

·  30-Hour General Industry Aware-
ness Course – July 18, 2016

·  Complying with OSHA General 
Industry Standards – Beginners 
Level – September 27, 2016

·  Complying with OSHA Construc-
tion Industry Standards – Begin-
ners Level – November 2, 2016

	
	

SC DEPARTMENT OF 
LABOR, LICENSING AND 
REGULATION/SC OSHA
General Information
(803) 896-7665 askscosha@llr.sc.gov

FREE! Training Classes are available 
for employers and employees of both 
the public and private sector; please 
contact Van Henson at (803) 896-7769.

Examples of training programs of-
fered include:

·  The OSHA Inspection Process
·  Bloodborne Pathogens
· Lockout/Tagout (LOTO)
· Trenching/Excavation
· Hazard Communication
·  S.C. SMART – Safety Management 

Accident Reduction Training
· Fall Protection (Construction)
· Personal Protective Equipment
· Violence in the Workplace
· Scaffolding (Construction)
· Permit Required Confined Spaces
· Industrial Trucks (Forklifts)
· OSHA Recordkeeping

https://transforming-science.com/wp-content/uploads/2016/11/Sierra-Bonney-4.jpg
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NEWS FROM NRCA
NRCA welcomed their new CEO this 
year, Mr. Reid Ribble. Mr. Bill Good 
served NRCA for more than 28 years 
and retired in December 2016. We 
wish him God speed on his next ad-
venture… whether in the roofing in-
dustry or elsewhere!

IRE and NRCA’s 130th Annual Conven-
tion will be held February 27 – March 
3, 2017 at the Mandalay Bay Hotel in 
Las Vegas. Information can be found 
at www.theroofingexpo.com. 

Dodge Data & Analytics released its 
2017 construction outlook, forecast-
ing total U.S. construction starts will 
advance 5% following gains of 11% 
in 2015 and an estimated 1% in 2016. 
Gains of 8% are predicted for residen-
tial and nonresidential building while 
nonbuilding construction is expected 
to decline 3%. Commercial building 
is expected to grow 6% on top of the 
12% gain for 2016.

OSHA has issued a guidance on 
whether the agency intends to issue 
citations for drug testing, safety in-
centive and injury reporting policies. 
The agency is worried such programs 
deter workers from notifying super-
visors of on-the-job injuries, illnesses 
and accidents. Deputy OSHA Admin-

istrator Dorothy Dougherty issued 
a memorandum saying the general 
principle is drug testing “may not be 
used by the employer as a form of dis-
cipline against employees who report 
an injury or illness but may be used as 
a tool to evaluate the root causes of 
workplace injuries and illnesses in ap-
propriate circumstances.” The memo 
also clarifies OSHA will not issue ci-
tations for drug testing conducted 
under a state workers’ compensation 
law or other state or federal law.

Recently, OSHA issued a new gen-
eral industry standard for walking/
working surfaces and establishing 
personal fall-protection systems. 
Without a hint of irony, OSHA’s press 
release says: “The final rule’s most 
significant update is allowing em-
ployers to select the fall-protection 
system that works best for them…” 
Too bad that logic didn’t apply when 
OSHA changed its residential roofing 
fall-protection rules.

Watch for the latest revisions to The 
NRCA Roofing Manual in hardbound 
and electronic versions. The 2017 vol-
ume covers steep-slope roof systems. 
All four volumes of the manual can be 
downloaded on your phone or tablet 
via the NRCA app or on your comput-
er from NRCA’s online bookstore.

NRCA University provides essential 
training in Spanish for all your work-
ers, including: 
· NRCA Toolbox Talks 
·  Serving Up Safety: A Recipe for 

Avoiding Falls on the Job 
·  NRCA Pocket Guide to Safety 
·  Roofing Industry Fall Protection 

from A to Z 
·  And many more Spanish-language 

offerings 

NRCA has a vast array of NRCA bene-
fits to help your business prosper. Vis-
it www.nrca.net/membernavigation 
to learn more.

NRCA is continuing their popular se-
ries of FREE WEBINARS on the third 
Thursday of each month. These new 
and innovative webinar topics and pre-
senters have been selected to expand 
your knowledge by giving you new 
ideas that you can implement into your 
company immediately. Each webinar 
offers a unique experience specifically 
tailored to roofing professionals. Don’t 
miss out on these live opportunities to 
stay up to date with industry issues af-
fecting your business.

For upcoming webinars and all pre-
vious webinar recordings, visit www.
nrca.net/webinars.

UP and DOWN EASTERN U.S.
·  Virginia Association of  

Roofing Professionals –  
www.varoofingprofessionals.org

·  Tennessee Association of Roofing 
Contractors – www.tarcroof.org 

·  Kentucky Roofing Contractors  
Association – www.krca.org 

·  Roofing & S/M Contractors  
Association of GA – www.rsmca.org 

·  Florida Roofing & Sheet Metal  
Association – www.floridaroof.com

Follow  
CRSMCA on  
Facebook & 

Twitter
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Dive Brief
The Occupational Health and Safety 
Administration has  issued final re-
vised rules  for its walking-working 
surfaces and fall protection stan-
dards, a change the agency estimat-
ed will affect 112 million workers at 7 
million job sites.

The agency said the biggest change 
is that employers will be able to 
choose from a variety of general and 
personal fall protection systems. The 
new rule will also resolve inconsis-
tencies between OSHA’s general and 
construction industry standards.

OSHA predicted the rule, which goes 
into effect Jan. 17, 2017, will allow the 
industry to avoid at least 29 fatalities 
and more than 5,800 injuries.  

Dive Insight
According to OSHA, the revised regu-
lations will also reflect the latest tech-
nology and give employers more flex-
ibility in protecting workers. Assistant 
Secretary of Labor for Occupational 
Safety and Health David Michaels said 
in a press release, “The final rule will 
increase workplace protection from 
those hazards, especially fall hazards, 
which are a leading cause of worker 
deaths and injuries.”

OSHA has eliminated the requirement for 
guardrails as a key fall protection method 
and will accept “non-conventional” fall pro-
tection systems, dependent on work con-
ditions. The agency said that employers 
“can choose from accepted fall protection 
systems they believe will work best in a 
particular situation.”

Other changes include:
Employers are permitted to use rope 
descent systems up to 300 feet above 
a lower level.

Body belts are now excluded as part 
of personal fall arrest systems.

Worker training is now required on 
personal fall protection systems and 
fall equipment, and that training is to 
take place no later than six months af-
ter implementation of the revised rule.

One of OSHA’s primary, ongoing 
safety campaigns revolves around fall 
protection. It routinely fines contrac-
tors large amounts for fall violations, 

and this hazard consistently appears 
at the top of the agency’s annual 
“most violations” list. This year, fall 
protection violations  outnumbered 
all other categories at 6,929.

Each year in May, OSHA also sponsors 
a  National Safety Stand-Down  week, 
during which construction-industry 
companies are urged to hold special 
events and training that emphasize 
the importance of proper fall protec-
tion. In addition, in what is expected 
to be a large motivator toward tighter 
safety practices, OSHA recently in-
stituted a 78% increase  in its penalty 
amounts, the first such rise since 1991.

OSHA UPDATES RULES TO  
REDUCE FALL AND TRIP HAZARDS
Written by Kim Slowey, Construction Dive

https://www.osha.gov/walking-working-surfaces/index.html
https://www.osha.gov/walking-working-surfaces/index.html
http://www.constructiondive.com/news/osha-lists-the-top-workplace-safety-violations-for-2016/429060/
http://www.constructiondive.com/news/osha-lists-the-top-workplace-safety-violations-for-2016/429060/
https://www.osha.gov/StopFallsStandDown/
http://www.constructiondive.com/news/osha-announces-78-hike-in-fines-for-workplace-safety-violations-to-start-a/421932/
http://www.constructiondive.com/editors/kslowey/
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As most readers are aware, the overtime reform pre-
viously scheduled to take effect on December 1, 2016 was 
placed on indefinite hold when a United States District 
Court Judge issued a nationwide injunction on November 
22, 2016. For a lot of you, this was the Christmas miracle 
you hadn’t even asked for. For some of your employees, 
this injunction gave them the same feeling they get after 
one too many glasses of eggnog. For your Human Re-
sources department, this is just one example of why their 
job is so difficult. We have now entered a time of limbo: 
overtime reform remains on hold while the appeals pro-
cess is underway and President-elect Trump is scheduled 
to be inaugurated on January 20, 2017. All this transition 
and unknown begs the question: what next? 

About that Overtime Reform
The status of overtime reform is truly up in the air. To 
provide some background, the injunction issued on No-
vember 22, 2016 originated in a federal lawsuit brought 
by 21 states against the U.S. Department of Labor. These 
21 states argued that the revised overtime rule created 
a “de facto salary-only test” and was therefore outside 
the scope and authority of the Department of Labor. In 
other words, this level of reform should have come from 
Congress (a.k.a. by federal law or amendment to the Fair 
Labor Standards Act) and not by a unilateral executive 
branch decision through the U.S. Department of Labor. A 
U.S. District Court Judge in Texas agreed and enjoined 
the revised overtime rule. Now the Department of Labor 
has appealed (and added an expedited hearing to its 
Christmas wish list).

Flash forward to mid-December when President-elect 
Trump tapped Andrew Puzder, the CEO of CKE Restau-
rants (think: Hardees and Carl’s Jr.), as his Secretary of La-
bor. Andrew Puzder is, as one may guess, pro-business 
and has previously voiced opposition to things like raising 
the federal minimum wage, the Affordable Care Act and 
the now-stalled overtime reform. Interestingly, Mr. Puzder 
has in the past suggested he is in favor of immigration 
amnesty which would be contrary to our President-elect’s 
political opinion on immigration reform. Regardless, as 
the future leader of the U.S. Department of Labor, there is 
a chance that once Trump takes office, Mr. Puzder will re-
tract the Department of Labor’s appeal against the over-
time injunction, which would effectively place overtime 
reform on permanent hold. If this happens, it is unknown 
how Mr. Puzder and/or Congress may impact federal over-
time regulations, if at all. 

What Do You Do Now?
Many of you probably went to great lengths to accom-
modate overtime reform. Although our future Secretary 
of Labor is conservative, there remains a chance that he 
will still support some type of overtime reform. Most law-By: Ashley L. Felton, Esq.

Overtime 
Reform 
on Hold
(…and what we know about 
Trump’s Labor Agenda)
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makers in D.C. agree that overtime re-
form is ready for an upgrade since it 
has not been touched since 2004- the 
question has always been how much. 
President Obama’s Department of La-
bor increased the salary threshold for 
the “white collar” exemptions by over 
100%. While this increase was backed 
by years of data and study, it creat-
ed a huge burden for all businesses, 
especially the small businesses. Pres-
ident-elect Trump has previously dis-
cussed overtime reform that includes 
exceptions for small businesses and 
a more “reasonable” salary threshold 
that could advance overtime. 

In the meantime, the current over-
time rules remain in effect as do the 
old “white collar” exemptions and 
salary threshold. This does not nec-
essarily mean all your prep-work was 
for nothing. Doing things like raising 
salaries and/or hourly rates can be a 
really effective retention (and recruit-
ment) tool for employees, as can pro-
active measures such as limiting the 
need for overtime to advance a bet-
ter work-life balance or making sure 

overtime is paid to those who earn it. 

What about other Labor  
and Employment Issues?
President-elect Trump has not told us 
a lot about his agenda when it comes 
to labor and employment issues. We 
know that he is opposed to the Af-
fordable Care Act and has vouched to 

either modify or repeal the law. Trump 
seems to appreciate certain com-
ponents of the Affordable Care Act, 
such as allowing children to remain 
on parental healthcare plans until 
age 26 and bans on limiting coverage 

based on pre-existing conditions, so 
it will be interesting to see what hap-
pens with healthcare. We also know 
that President-elect Trump has shown 
support for equal pay measures and 
paid leave, including a requirement 
of six-weeks paid maternity leave. It 
is unknown, however, if he intends to 
pursue these items through Congress 
or by executive order (which would 
likely apply to government contrac-
tors only). 

All that said, regardless of your polit-
ical views, the next four years should 
be quite interesting when it comes 
to Trump’s policies on labor and em-
ployment issues, including overtime 
reform. In the meantime, all we can 
do is wait and see what happens after 
January 20th. 

Ashley L. Felton is a Partner at Felton 
Banks, PLLC in Raleigh, North Carolina. 
If you have questions or concerns about 
overtime reform or labor and employ-
ment issues, feel free to contact her 
at 919.694.0001, ashley@feltonbanks.
com, or www.feltonbanks.com.

…Regardless of your  
political views, the next  

four years should be quite 
interesting when it comes to 
Trump’s policies on labor and 
employment issues, including 

overtime reform.

http://www.feltonbanks.com
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The labor shortage continues 
to dominate the list of concerns for 
construction companies. During the 
Great Recession, the industry lost 
more than 40% of its work force, cut-
ting nearly 2.3 million jobs, according 
to the Bureau of Labor Statistics.

Even though the economy has re-
bounded in recent years, a significant 
portion of those lost workers have not 
returned to construction. Firms are also 
struggling to attract millennial workers 
to careers in the trades that the aging 
workforce will soon leave behind.

During the Construction Manage-
ment Association of America’s Na-
tional Conference & Trade Show in 
San Diego this week, industry experts 
explored the current state of the sec-
tor’s workforce problems, as well as 
ideas for how to tackle the challenge.

The Effect of the Labor 
Shortage on Current  
Industry Conditions
While the majority of the conversa-
tion around the construction labor 
shortage has focused on the trades, 
firms are struggling to snag quali-
fied professionals and white-collar 
workers as well. A nationwide survey 
of 1,459 contractors — conducted by 
the Associated General Contractors 
of America during July and August — 
found that 69% are having difficulty 
finding workers to fill hourly craft po-
sitions, 38% are having difficulty hir-
ing salaried field positions and 33% 

are having difficulty hiring salaried 
office positions.

“We’re already pressed in terms of 
the ability to service all the clients 
with what’s currently on the docket, 
let alone what’s coming,” said Allyson 
Gipson of Artemis Consulting, in San 
Diego. She noted that the recession 
led to a “geographical depletion of 
talent,” as well as a large void of in-
dustry expertise.

The aging workforce is also a primary 
concern for construction profession-
als, as baby boomers are retiring, but a 
new generation isn›t filling their place. 

On the construction services side, the 
recession brought increased compe-
tition as “everybody was scrambling 
for work,” Gipson said. Interest rates 
have remained consistently low, en-
ergy credit tax provisions have been 
extended and private sector spend-
ing has risen. All these factors have 
spurred a boom in multifamily, high-
way, retail and office construction, 
she noted.

However, with that increased con-
struction spending comes more de-
mand for services from an industry 
already struggling to keep up with 
current projects. Myrna Dayton, dep-
uty director and deputy city engineer 
for the City of San Diego, said that de-
spite the agency’s efforts to improve 
recruiting efforts, “We always seem 
to be short. It’s a constant struggle.”

Possible Tactics to  
Tackle the Problem
With these challenges facing all levels 
of the industry, how can construction 
professionals draw in more qualified 
workers and fill the ever-growing void?

1. Partner with Schools and 
Encourage Internships to 
Develop the Next Generation 
of Industry Professionals
The gap between graduation and 
employment can be especially daunt-
ing in the construction industry, 
where students must transition from 
a classroom environment to the field. 
Without classes that prepare them for 
real-life tasks and challenges of a day 
on the job site, students often strug-
gle to succeed in the industry.

John Prince, an engineer and lectur-
er with San Diego State University, 
is working with college students to 
give them the necessary training for 
life after graduation. “It’s a paradigm 
shift for students,” he said. “They’ve 
just been doing tests their whole lives 
[and then] we hand them a bazooka.”

The experts interviewed for this story 
said that both the industry and aca-
demia need to improve the way they 
work together to maximum students’ 
success. “I see it as two cliffs, the con-
struction industry on one side and 
the university system on the other. 
They mostly operate independent-
ly,” said Dirk Epperson, manager of 
engineering-construction at the Port 

Written by Emily Peiffer, Construction Dive

THE CONSTRUCTION INDUSTRY’S 
TOP WORKFORCE CHALLENGE — 
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of San Diego. “The university gets 
students through their programs and 
they graduate. The industry looks for 
students or recent grads and wants to 
bring them in. It’s really hard to marry 
those two.”

The panelists emphasized that this 
focus on developing young talent 
shouldn’t be solely the responsibility 
of the construction firms, as they said 
owners can also support internships 
and entry-level hires when they re-
quest bids for projects. 

2. Change Hiring 
Requirements to Adapt  
to Current Conditions
Experts also said standard hiring re-
quirements are often out-of-date for 
the current industry environment. 
With owners mandating countless 
certifications, “those people who 
have the skills set are going down the 
road,” Gipson said. “The best con-
struction managers running a build-
ing program aren’t all necessarily li-
censed architects.”

The Port of San Diego is reexamining its 
minimum requirements, especially for 
entry-level positions, according to Ep-
person. “Maybe our minimum require-
ments aren’t right for the economy,” he 
said. “Maybe we’re doing it wrong.”

For entry-level positions with the Port, 
for example, the agency requires two 
years of engineering experience. If re-
cent graduates don’t have extensive 
internship experience, they are shut 
out of those entry-level positions.

After recognizing this problem, the 
Port initiated a trainee program that 
waives the two-year experience re-
quirement and offers a one-year 
training period. If the new hires pass 
the training, they can then become 
full-time employees. 

“We’re trying to look at this norm and 
change it and think outside the box,” 
he said. “It’s going to be just as effec-
tive, and it’s going to bring in some of 
that talent we need.”

3. Find Ways to Attract 
Millennials to the Industry
The construction industry has con-
sistently struggled to attract younger 
workers to fill the gap left by retiring 
professionals. “We have an industry that 
is less appealing to millennials,” Gipson 
said. “We’re not really a sexy industry.”

 She encouraged companies to focus 
on cultivating interest in construc-
tion among middle school and high 
school students. As millennials seek 
to use their creativity in a work envi-
ronment that offers autonomy, the 
industry can tout its ability to offer 
those kinds of roles.

“Millennials aren’t here to take baby 
boomers’ jobs. They’re here to ab-
sorb knowledge.”

“We need to find a way to incorporate 
that kind of ingenuity into what we do 
every day. As the industry overall is 
moving forward and the young peo-
ple are behind us, you’re either going 
to be behind the curve or changing as 
it goes,” Gipson said. 

Kevin Oberheim, a millennial construc-
tion manager with RK&K, said the fear 
within the industry over how to adapt to 
the new generation has been a familiar 
story for centuries. “This is not a new 
trend in the demographics of different 
generations,” he said.  “As millennials 
coming up, we’re really not that differ-
ent from previous generations.”

Dave Ferrara, construction director of 
the Maryland Transportation Adminis-
tration, said his agency has emphasized 
the opportunity for young workers to 
rise in the organization’s ranks. “You 
have to map out their future for them 
with a well-defined career path,” he 
said. “If they’re hired as a laborer, they 
want to know there’s movement up to 
a foreman, superintendent, and so on.”

Oberheim added that the responsi-
bility to ensure the next generation is 
successful lies with the current indus-
try veterans. “Millennials aren’t here to 
take baby boomers’ jobs. They’re here 
to absorb knowledge,” he said. “Give 
them a chance and a challenge, and 
be ready to give them the car keys.”
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OSHA has recently raised the fines to contractors 
who do not protect their workers, for the first time since 
1990. The new penalties, which took effect on August 2, 
will carry a maximum fine of $12,471 for serious or oth-
er than serious violations. As if those aren’t high enough, 
the new maximum fine for willful or repeat violations is a 
whopping $124,709. Let that sink in for a minute, $124,709 
because your employee unclipped his rope at the ridge, 
and not at the ladder. As you can see, the decision is not 
whether to protect the employee or not, the decision is 
which form of fall protection to make your employees ad-
here to. There are several factors to con sider when decid-
ing which fall protection equipment to use for the task. 

Below are some available options.

As most roofing contractors are already aware, 
the duty to train their employees on fall pro-

tection lies solely on them. The responsibili-
ty of the contractor does not end once the 

employee is trained, but will continue 
throughout the employee’s career with 

the company.

Low Slope Roofing
A low slope roof is a roof with 
a slope of 4:12 or less. On a low 
slope roof, you can actually get a 
little creative with which way to 
protect your workers. Personal 
Fall Arrest Systems (PFAS), Warn-

ing Line Systems, and Safety Mon-
itoring Systems seem to be the most 

popular as well as the most economical. 
For other options and how they can be used, 

refer to the OSHA standards outlined in 29 CFR 
1926.500-503. Here are some of the finer points of 

the most common systems used on low slope roofs:

Personal Fall Arrest Systems
A personal fall arrest system must be composed of a full 
body harness with a “D” ring in the back, a shock absorb-
ing lanyard, rope grab, lifeline, and an anchoring device. 
All of the components listed above must have a tensile 

strength of at least 5,000 pounds per person attached. A 
retractable lifeline may be used in place of the rope and 
lanyard, and is optimal to keep the line from dragging 
along the roof. Regardless of the harness you choose, be 
sure the workers are tied off to the ring on or at their back 
for fall protection.

Warning Lines
Warning lines must have a breaking strength of 500 
pounds and be flagged every 6 feet. They must be main-
tained at a height no greater than 39 inches from the 
roof, and no less than 34 inches. You must place them no 

FALL PROTECTION 
OPTIONS FOR PROTECTING WORKERS

Written by Matt Savin, FRSA Self Insurance Fund, Loss Control Consultant;  
[reprint from Florida Roofing Magazine, October 2016]



JANUARY/FEBRUARY 2017  |  CAROLINAS CONTACTS    19

less than 6 feet from the edge of the 
roof, unless you are using mechanical 
equipment (a roof cutter, lugger, etc.) 
then they must be no less than 10 feet 
from the roof edge perpendicular to 
the direction the equipment is travel-
ing. It is important to maintain these 
minimum distances for the safety of 
your employees. Also important to 
note is the fact that the lines will need 
to be moved to replace or tear off the 
roof in the area where the lines are 
present. This can be done easily, by 
making sure the lines go in toward the 
center of the roof, and not closer to 
the edge. Employees are allowed to 
work outside the warning lines, but 
should not be outside the lines unless 
they are performing work in the area. 
When the employees need to do 
work outside the lines, they will need 
a secondary form of protection from 
falls. This can be done with several 
options including: Personal Fall Ar-
rest Systems, Guard Rails, or a Safety 
Monitoring System.

Safety Monitors
A safety monitor must be a competent 
person, trained to recognize all po-
tential fall hazards. The safety monitor 
must be on the same working level 
and have no other duties while mon-
itoring the employees. OSHA has put 
out a letter of interpretation allowing 
the safety monitor to work, as long as 
the other employees are protected by 
other means. A safety monitoring sys-
tem may be used as the only fall pro-
tection while on a low slope roof (4:12 
or less), and less than 50 feet in width. 
If the safety monitor is the only form of 
fall protection on the roof, they must 
not have any other duties (including 
handing tools or materials to the em-
ployees they are protecting).

Guardrail Systems
Guardrails are more common on new 
construction and commercial job sites. 
It is important that they are in  stalled 
correctly and meet all of the standards 
that OSHA has in place. The top rail 
must be at a height of 39-45 inches, 
and be able to sustain a 200-pound 

outward or downward force. Mid rails 
must be set up midway between the 
top rail and the deck, and must be 
able to withstand a 150-pound out-
ward or downward force. Toe boards, 
if used, must withstand a SO-pound 
force. Guardrail systems may only be 
used as fall protection on roofs with a 
slope of 8:12 or less.

Steep Slope Roofing
While working on a steep slope roof 
(a slope above 4:12), the regulations 
begin to become more cut and dry. 
Workers may use a safety net system, 
guardrails (up to 8:12 slope), or Per-
sonal Fall Protection Systems.

Safety Net Systems
A Safety Net System is not common 
on jobsites, but it is important that you 
understand some of the basics. Safe-
ty nets must be as close to the work-
ing level as possible, and must extend 
out from the building between 8 and 
13 feet according to OSHA guidelines 
based on the distance an employee 
may fall. Falls onto safety nets must 

be limited to less than 25 feet, and the 
fall area must be unobstructed. After 
installation, a safety net must be drop 
tested before it can be used, and any 
time it is moved from one area to an-
other on the jobsite. If the net is in 
one place on the jobsite it will need 
to be tested at six month intervals, 
or anytime major re  pairs are made. 
The border rope must have a break-
ing strength of at least 5,000 pounds, 
and the nets must be inspected each 
week for any damage. If any debris 
falls into the net it must be removed 
as soon as possible, and must not be 
present before the next shift.

Hole
A “hole” is not just something round, 
like from a vent stack, but any opening 
a person could potentially fall through. 
Some examples would be skylights, 
off-ridge vents, or even an air condi-
tioning unit that has been removed or 
not installed yet. OSHA defines a hole 
as “any opening in the roof or floor that 
is greater than two inches in diameter.” 
Employees must be protected from 
falls through these openings, even if 
you think it is too small to fall through. 
Try to always remember that if a hole 
is two inches or larger that something 
has to be done to ensure employees 
cannot get to it or through it. The 
easiest way to do this is either with 
guardrails around the entire opening, 
or covering it with something that can 
withstand the working load that may 
pass over it. If a hole is covered, the 
cover must be labeled with the word 
“HOLE” in a language the employees 
can under  stand. Examples include, 
but are not limited to, Spanish (HOYO), 
German (LOCH), Haitian (TWOU), and 
Italian (FORO).

The systems listed above are some 
of the most com  mon and economic 
ways of protecting employees from 
falls. Not every system is appropri-
ate for every roof, so you may want to 
look over each project individually to 
decide which one will work best for 
you. There are many consultants out 
there to help you decide, but make 
sure they understand the require-
ments that may be set forth by OSHA, 
the general contractor for the job, 
State or Local Regulations, or even 
the Department of Defense Safety 
and Occupational Health Program.

Remember, a few dollars spent on 
proper equipment and training now 
can save you lots of dollars later if 
OSHA shows up on your jobsite!

Remember, a few dollars spent on proper equipment 
and training now can save you lots of dollars later if 

OSHA shows up on your jobsite!
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Fall protection rules are broken most often on 
construction sites, and the consequences can be fatal. 
Fall-related violations accounted for 359 out of 899 con-
struction-related deaths in 2014 and more than 20,000 
citations in the last four years, based on data from the Oc-
cupational Safety and Health Administration.

The trend appears to be continuing, and it extends be-
yond construction. In a preview last month of its annual re-
port on general workplace safety violations, OSHA named 
the 10 most-cited violations. Fall protection topped the 
list with 6,929 violations for the year. 

Meanwhile, the agency continues to crack down on fall 
hazards. Construction contractors have been fined hun-
dreds of thousands of dollars in recent months for failing 
to provide adequate fall-protection equipment and relat-
ed training to ensure proper use. The administration also 
increased its maximum penalty payout by 78% as of Au-
gust to match inflation while raising the stakes for compa-
nies lax on safety — fall protection included.

We asked safety consultants what construction compa-
nies could be doing to better protect their employees 
from fall hazards.

1. Set Uniform Requirements
OSHA requires protection against falls beginning at 6 feet 
on construction projects, but options vary. However, the 
administration generally favors systems that prevent falls, 
such as guardrails, versus fall-protection mechanisms, 

such as a fall-arrest system or safety net. Having workers 
tie-off at the same height “makes it simpler for a contractor 
to comply with on the job site,” said Lari Kippen, director 
of heavy construction and specialty compliance at OSHA 
Environmental Compliance Systems (OECS), a safety con-
sultancy based in Bloomington, MN.

2. Communicate Expectations Early and Often
The preconstruction team meeting is an ideal place to 
present expectations for fall protection, including the kind 
of protection or arrest systems in place and their limits, 
proper tie-off points, harness inspections and equipment 
demonstrations.

Contractors and subcontractors should also provide doc-
umentation to show that their workers have been trained 
to use the type of safety equipment employed on that 
specific job site.

3. Know Your Gear
“One of the biggest things that we see is an employer that 
doesn’t typically tie off or utilize fall protection gets on 
a site where it’s expected of them and so they buy new 
equipment and nobody on their crew knows how to use 
it, install it, maintain it or adjust it,” Kippen said. “The stan-
dard is very explicit: You cannot put people in fall protec-
tion [situations] without them understanding all of those 
aspects.”

The time and cost involved in purchasing fall-protection 
and arrest systems and training employees to use them 

CHECKLIST: 
5 STEPS TO 
IMPROVE FALL 
PROTECTION  
ON THE JOB SITE
Written by Hallie Busta, Construction Dive
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is a key contributor to the lack of 
fall-hazard awareness on job sites. 
“The assumption is, ‘Anybody can 
wear a harness,’ and that’s not the 
case,” said Tim Peterson, vice presi-
dent of operations for OECS.

4. Plan Ahead
Contractors also often don’t consider 
that fall-protection needs are likely to 
change throughout the course of a 
project — meaning that the ability to 
forgo tying off one day doesn’t nec-
essarily mean that will be the case the 
next. “In other words, [contractors] 
get up on a roof and realize that the 
parapet height won’t be tall enough 
once the insulation is put on and then 
all of a sudden, everybody on that 
roof is exposed to a fall hazard,” Kip-
pen said. “It somebody would have 
looked at the thickness of the insula-
tion with the parapet height, they’d 
have known it wasn’t going to be tall 
enough.”

OSHA also recommends continuous 
evaluation of fall-protection systems 
to determine whether changes need 
to be made.

Planning ahead is key to avoid the 
need to stop a job to meet OSHA 
fall-protection requirements or go-
ing ahead without the necessary 
defenses. It also ensures that the 
project team has designated the cor-
rect amount of tie-off points for the 
number of people needing them. “It 
boils down to the very beginning of 
analysis training and inspecting what 
elements are going to change what 
part of that job, and then designing 
within the job rather than reacting,” 
Peterson said. “After the fact is a little 
bit late.”

5. Close the Revolving Door
In a tight labor market, it’s common 
for contractors to rotate workers in 
and out based on the needs of the 
projects in their portfolio. However, 
Kippen and Peterson note, experi-
ence is gained on the site, so rotat-
ing people can present a challenge 
to keeping up fall-protection rules, 

as well as maintaining a general un-
derstanding of the project workflow, 
systems and requirements.

Typically, the subcontractor must vet 
their own crew and share that infor-
mation with the general contractor. 
However, the general or controlling 
contractor can help mitigate risks 
presented by the revolving door of 
workers on the job site by requiring 
documentation of training and not al-
lowing them on the site without it. 

For contractors inclined to reserve 
the best-trained workers for sites with 
the biggest hazards and send work-
ers with little or no training to sites 
with a perceived lesser hazard, be 
warned. “People have this belief that 
they can’t get hurt falling 10, 12 feet,” 
Kippen said. Distance is only part of 
the equation. What individuals fall on 
top of also poses a danger. 

A roofing contractor in Homestead, 
FL, recently fell 14 feet off a roof and 
partially impaled himself on a metal 
fence post. OSHA handed his em-
ployer, Fast Carpentry Services, one 
willful and one repeated safety vio-
lation, along with a $152,145 fine, as 
the agency said it failed to provide 
suitable fall-protection equipment 
and training. OSHA said the incident 
qualified the company for its Severe 
Violator Enforcement Program.

Kippen and Peterson advise compa-
nies seeking to avoid fall-protection 
violations to: plan ahead for the types 
of hazards present on the job site, 
educate the project team of the pre-
planning, use the proper equipment 
to protect employees and enforce 
fall-protection rules consistently. 

Fall protection has as much to do with 
human behavior as it does with con-
ditions presented on the job site. “If 
you look at protecting that employee 
100%, OSHA’s going to come in there 
and, in most cases, be on the same 
page as you,” Kippen said. “If you 
look at it only complying with OSHA, 
you can potentially still put an em-
ployee at risk.”

on advisement as well as developing 
an ADHOC Committee to discuss 
the listing and how to present this to 
the CRSMCA membership.

·  For many of you, the Engineering 
Stamp Regulation has been in discus-
sion for over two-years. The policy is 
recommending that any reroofing 
projects with a new system must be 
reviewed and approved by engineer-
ing services. This is a policy that con-
tinues to be reviewed and no ruling 
has been determined at this time.

·  In 2018, the IECC is anticipating up-
dates that will affect CRSMCA mem-
bers. Tentatively, there are no chang-
es to the R-value requirements, roof 
reflectivity requirements or air barrier 
requirements. However, the ASHRAE 
90.1-13 to ASHRAE 90.1-16 changes 
the single-ply membrane roof sys-
tems to be deemed-to-comply air 
retarder. CRSMCA will continue to 
keep you updated on the changes to 
come and effective dates! 

CONTINUE READING...
In this issue, the CRSMCA Carolinas 
Contacts Magazine Committee has 
put together a few different topics 
to help get you thinking for the year 
ahead. From important safety infor-
mation regarding fall protection is in 
this issue [the roofing industry’s #1 
leading cause of death] and OSHA 
Updates to changes to the new over-
time reform and contract reviews that 
you should know about. A lot of great 
information for you and your company 
to read together!

LOOKING AHEAD  
WITH CRSMCA… 
The CRSMCA District Directors, Asso-
ciate Liaisons and Staff will begin plan-
ning for the Spring District Meetings. 
Education will be the key driving force 
for these meetings, not just for compa-
ny owners or supervisors but for every-
one in your company. Make sure you 
review your weekly e-Newsletters [pub-
lished on Tuesdays] to get the meeting 

Continued from page 7

Continued on next page
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Dive Brief
The Associated Builders and Contractors, along with its 
Southeast Texas chapter, announced Friday that it has 
filed a legal challenge against the U.S. Department of La-
bor’s Fair Pay and Safe Workplaces rule.

Ben Brubeck, ABC vice president of regulatory, labor and 
state affairs, said in a press release that the “blacklisting” 
rule would violate contractors’ First Amendment rights 
and restrict open competition for federal contracts by 
forcing companies to reveal allegations of unadjudicated 
labor and employment law violations.

The ABC also contends that the new order would create a 
costly regulatory burden for smaller companies, thereby 
reducing the pool of bidders and increasing the cost to 
taxpayers.

Dive Insight
Another concern for the ABC is that contractors who have 
already been found guilty of labor law violations — and 
made good on any fines or penalties — could be punished 
again by being disqualified from federal work.

The DOL will begin its phased rollout of the executive or-
der October 25, with full implementation scheduled for 
October 2017. At first, only contractors bidding on federal 
projects worth $50 million or more must furnish a one-
year labor/employment law compliance history as part of 
the prequalification process. However, by next year, both 
general contractors and subcontractors bidding on work 
valued at more than $500,000 must also provide that in-
formation. Additionally, companies working under federal 
contracts must give detailed wage statements with em-

ployee paychecks and offer notice to independent con-
tractors of their status as non-employees.

According to an ABC survey last month, more than 50% of 
respondents said the new rule’s requirements would keep 
them from pursuing federal work, and 91% said it would 
impose an “extreme” onus from a compliance standpoint. 
Cost was also of major concern to survey participants, with 
98% responding that the contracting process would be-
come more expensive as a result. The ABC said that from 
2009 to 2015, its members performed more than 60% of 
all federal construction projects exceeding $25 million in 
value.

The ABC, the Associated General Contractors of Ameri-
ca and other trade groups have been at the forefront of 
the pushback against a handful of recent government 
mandates they deem too oppressive. The Occupational 
Safety and Health Administration’s revised silica rule drew 
industry ire this past spring when the agency decreased 
exposure limits and increased monitoring and reporting 
activities around those exposed to the breathable dust. 
The new OSHA regulation went into effect in June, and 
attempts to block it have been unsuccessful.

Not so with the “anti-retaliation” provision of OSHA’s new 
electronic record keeping rule. In the wake of industry 
outcry, OSHA decided to delay implementation of this 
hotly contested portion of the regulation, which limits em-
ployers’ ability to perform post-accident drug and alcohol 
testing, until November, claiming that they were taking 
additional time to educate employers about it. The ABC 
and other construction industry organizations also filed a 
legal challenge to that rule over the summer

Written by Kim Slowey, Construction Dive

ABC Files Lawsuit Against DOL’s 
Fair Pay and Safe Workplaces Rule

registration forms and who will be in 
your area! REMEMBER… everyone is 
invited to attend any District meeting 
and GUESTS ARE FREE! Be sure to 
bring a friend and let them see how the 
CRSMCA can help support them.

The CRSMCA Planning Committee 
and Executive Director will be meet-

ing in March to finalize the plans for 
the 74th Annual Meeting/Summer 
Convention to be held at the Mar-
riott Grande Dunes Resort & Spa in 
Myrtle Beach, South Carolina as well 
as early planning for the 2018 Car-
olinas Mid-Winter Roofing Expo in 
Charlotte, North Carolina. PLEASE 
consider sharing your thoughts and/
or recommendations to the CRSMCA 

Planning Committee to help meet 
your needs for your business and 
employees. Please feel free to con-
tact anyone on the CRSMCA Execu-
tive Committee, CRSMCA Associate 
Group Board and the CRSMCA office 
to share these thoughts and ideas.

Thank you for your continued support 
for CRSMCA and the roofing industry!

Continued from previous page
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This feature is a part of “The Dotted Line” series, which takes 
an in-depth look at the complex legal landscape of the con-
struction industry. To view the entire series, click here.

People are fallible, and misunderstandings are a 
part of life. Construction work is no exception. However, 
when it comes to construction contracts, time and mon-
ey are at stake. A lack of legal background is, of course, 
one of the primary drivers behind misinterpretations, but 
there’s also the fact that many contractors think they’ve 
seen and know everything b ased on experience.

“Most construction contractors follow custom and standard 
practice in the industry, or what they’ve always done in the 
past,” said Chicago attorney Matthew Horn, a long-time 
construction law attorney and founder of Legal Services 
Link. “But when something goes wrong … that’s when you 
get into litigation.” Horn said that it doesn’t even have to be 
a “newbie” in the construction business who gets it wrong. 
“It’s not unusual for (experienced) parties to a construction 
contract not to fully understand what it says,” he said.

Attorney Ken Perry, with Perry & Aronin in New York, said 
the degree to which contractors should worry about mis-
interpreting the terms in a contract often varies depend-
ing on how well they know the other party. He said it›s 
always smart to scrutinize a contract no matter the source, 
but he added that the odds of a positive outcome in the 
event of a misunderstanding are always higher when do-
ing business with a trusted partner. «Relationships are 
the most important consideration,» he said. «Know who 
you›re dealing with.»

Attorney Daryl Williams, with Baird Williams & Greer in 
Phoenix, said, «There are some people who can work 
with others on a handshake, and that is the best type of 
relationship, but a contract with a new party … who will 
not consent to simple things — or demands extraordinary 
things — means you are in trouble.» Williams said contrac-
tors, as well as other parties, enter into contracts for the 
protection they provide, so contractors need to pay close 
attention to any “form contract” from the other party. “You 
can count on the fact that the form produced by the other 
side is slanted it its favor,” he said.

According to these legal experts, these are some of the 
most commonly misinterpreted clauses, phrases and ter-
minology in construction contracts.

Incorporation Clauses  
These are sections of the contract that make other doc-
uments part of an agreement. Horn said that for subcon-
tractors, these clauses can often incorporate by reference 
the general contractor’s agreement with the owner or a lit-
any of other terms and conditions that don’t have anything 
to do with the scope of the subcontractor’s work.

THE 
DOTTED 
LINE: 
5 OF THE MOST  
COMMONLY  
MISINTERPRETED 
TERMS IN  
CONSTRUCTION  
CONTRACTS
Written by Kim Slowey, Construction Dive
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No matter who the parties are, “If your 
contract has incorporation clause, 
your contract is not your contract,” 
Horn said. “Your contract is your con-
tract plus whatever else is incorporat-
ed into it.” That’s why it’s critical, he 
said, to obtain all of the incorporated 
documents and review them before 
signing any agreement.

Perry said that paying attention to this 
clause is not just about making sure 
contractors don’t agree to something 
they doesn’t understand. It’s also 
about ensuring that any proposals or 
extra terms that contractors have giv-
en the owner are incorporated as well.

Pay-if-Paid vs. Pay-when-Paid
These phrases in a contract indicate 
under what circumstances a contrac-
tor will be paid. Pay-when-paid is 
common industry practice and usually 
means that subcontractors won’t get 
paid until the owner pays the general 
contractor. Pay-if-paid, however, puts 
the certainty of final payment up in the 
air. If the owner never pays the gener-
al contractor, the subcontractors will 
most likely never see a penny either.

Fortunately, many states have out-
lawed pay-if-paid contract terms, but, 
Horn said, neither of these terms are 
favorable for “downstream” parties 
like subcontractors. “If you are a down-
stream contractor, you want them re-
moved from your contracts,” he said.

Change Orders and  
Extras Must be in Writing  
to Obtain Payment
What could be hard to understand 
about something having to be in writ-
ing? According to Williams, change 
orders do not have to be in writing, 

even if the contract requires it, be-
cause the parties can alter the con-
tract throughout the change order 
process. However, in the case of an 
oral agreement, he said, “You just 
have a proof problem.”

Horn noted that many contracts stip-
ulate that change orders must be in 
writing in order to guarantee pay-
ment, so if a contractor is directed 
to make changes, “it only takes a few 
seconds to send a text or email con-
firming an oral change or extra re-
quest in writing, so there is no excuse 
for not documenting an oral request.”

Indemnify vs. Defend
Both Perry and Horn said contractors 
often have a hard time distinguishing 
between these two terms. When a 
contract requires that a contractor in-
demnify either the owner or a general 
contractor, that means that if one of 
those parties, because of the contrac-
tor’s wrongful conduct, has to pay a 
third-party judgment, the contractor 
will provide full monetary reimburse-
ment in the amount of that judgment.

However, attempting to defend 
against the third-party lawsuit means 
that the contractor agrees to pay all 
the legal fees incurred by the general 
contractor or owner. Perry said many 
contractors don’t understand either 
term, as “they just know it comes into 
play if there’s a lawsuit.”

Mechanics’ Liens
Perry said mechanics’ liens are the 
most misunderstood contract-related 
term he encounters. «Every contrac-
tor has a different understanding,» 
he said. Some believe that filing a lien 
automatically means they›ll get paid 

the full amount of what they›re owed, 
and some misconstrue it as an order 
to pay.

“People are relying on word-of-mouth 
and sources who don’t know what 
they’re talking about,” Perry said. Of 
course, the lien process varies from 
state to state and can be incredibly 
complicated. However, it is usually 
just the first step on a very long road 
to payment with no guarantees.

The Importance of  
Scrutinizing Contracts
So what happens when there is a 
disagreement over the meaning of 
a contract term and both sides hold 
fast to their interpretations?  “The fall-
out is simple,” Williams said. “You end 
up in a lawsuit where the attorney’s 
fees can eliminate any profit.”

To avoid ending up in court over these 
and other terms, Perry said it’s import-
ant for contractors to sit down and 
thoroughly read their contracts. If they 
run across something that is ambigu-
ous, then they should have an attorney 
read through it, or at the very least, sit 
down with the other party and try to 
hammer out any disagreements. 

The Dotted Line series is brought to 
you by AIA Contract Documents®, 
a recognized leader in design and 
construction contracts. To learn more 
about their 200+ contracts, and to ac-
cess free resources, visit their website 
here. AIA Contract Documents has 
no influence over Construction Dive’s 
coverage within the articles, and con-
tent does not reflect the views or opin-
ions of The American Institute of Ar-
chitects, AIA Contract Documents or 
its employees.

…It’s important for contractors to sit down and thoroughly read their contracts.  
If they run across something that is ambiguous, then they should have an attorney 

read through it, or at the very least, sit down with the other party and try to  
hammer out any disagreements.
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PRESS RELEASE
The American Institute of Architects releases customized State of South Carolina Documents

For immediate release 

Washington, D.C. — September 6, 2016 — The American Institute of Architects (AIA) today announced the release of 
eight customized AIA Contract Documents® for exclusive use on State projects in  South Carolina. The South Caroli-
na versions of the AIA documents include state-specific amendments to the standard text of the AIA documents, as 
developed by the Office of the State Engineer, and will be used for State of South Carolina design and construction 
projects that utilize the Design-Bid-Build, Construction Manager at Risk, and Construction Manager as Advisor delivery 
methods.  

The eight South Carolina-specific versions of AIA Contract Documents include: 

·  A101™–2007, Standard Form of Agreement Between Owner and Contractor where the basis of payment is a Stipulat-
ed Sum

·  A132™–2009, Standard Form of Agreement Between Owner and Contractor, Construction Manager as Adviser Edi-
tion

·  A133™–2009, Standard Form of Agreement Between Owner and Construction Manager as Constructor where the 
basis of payment is the Cost of the Work Plus a Fee with a Guaranteed Maximum Price

·  A201™–2007, General Conditions of the Contract for Construction

·  A232™–2009, General Conditions of the Contract for Construction, Construction Manager as Adviser Edition

·  A701™–1997, Instructions to Bidders

·  B101™–2007, Standard Form of Agreement Between Owner and Architect

·  B132™–2009, Standard Form of Agreement Between Owner and Architect, Construction Manager as Adviser Edition

“We are very excited about our collaboration with the State of South Carolina, Office of the State Engineer as we contin-
ue to grow our state-specific documents portfolio.  We’d like to thank Michael Watson and the leadership team of AIA 
South Carolina who initiated this process several years ago.  This initiative served as the impetus for developing the AIA 
Contract Documents state-specific program, and the broader AIA Documents on Demand platform.” said Deborah 
DeBernard, AIA, NCARB, Architect AIBC, LEED BD&C, Senior Vice President of AIA Global Innovation. 

The South Carolina versions of the AIA documents are only available through AIA Documents-on-Demand®.

Interested in State-Specific Customized Documents?
State and local government agencies or organizations interested in customized AIA Contract Documents, please con-
tact Deborah DeBernard at DeborahDeBernard@aia.org.

About The American Institute of Architects
For over 150 years, members of the American Institute of Architects have worked with each other and their communi-
ties to create more valuable, healthy, secure, and sustainable buildings and cityscapes. Members adhere to a code of 
ethics and professional conduct to ensure the highest standards in professional practice. Embracing their responsibili-
ty to serve society, AIA members engage civic and government leaders and the public in helping find needed solutions 
to pressing issues facing our communities, institutions, nation and world. Visit www.aia.org.

About AIA Contract Documents
The AIA Contract Documents library includes over 200 agreements and forms. These documents define the relation-
ships and terms involved in design and construction projects.  Prepared by the AIA with the consensus of owners, con-
tractors, attorneys, architects, engineers, and other industry stakeholders, this library of documents has been revised 
and updated throughout its 125-year history to meet industry and legal requirements. As a result, these comprehen-
sive agreements and forms are now widely recognized as the industry standard. Visit www.aia.org/contractdocs.

http://www.aia.org
https://documentsondemand.aia.org/?filter=South
http://www.aia.org
https://www.aiacontracts.org/
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Talks
SAFETY

Cold and flu season is here 
again, and although there is a wide 
variety of over-the-counter medica-
tions that promise relief from your 
congestion, cough, and other symp-
toms, the truth is that sometimes, 
cold medications and construction 
work just don’t mix.

The most common side effect of over-
the counter cold and flu medicine is 
drowsiness. Not only does this make 
you want to curl-up in a corner of the 
job site and take a nap, it decreases 
your level of alertness and increases 
your reaction time. For that reason, tak-
ing cold and flu medications and then 
coming to work and performing tasks 
at heights, standing on ladders, using 
machinery, or handling sharp pieces of 
sheet metal, can be dangerous.

If it’s an option, stay home, get well, and 
get back to work as soon as you can. 
After all, coming to work when you are 

ill and under the influence of cold and 
flu medication not only increases your 
risk of injury, it also increases the like-
lihood that your virus will get passed 
to your co-workers, and that your own 
recovery may be delayed.

However, for many of us not working 
is not really an option. If that is the 
case, remember to do the following:

Let your supervisor know about your 
cold and the medications you are tak-
ing. It may be possible to change your 
work assignments or temporarily ar-
range for less hazardous work. Also, 
should you be injured, your supervi-
sor and emergency responders will 
need to know what medications you 
are taking if you are unable to recall.

Take medications that do not cause 
drowsiness while at work and only 
take medications that have drowsi-
ness as a possible side-effect when 
you are away from work. However, do 

not mix medications. Some drugs are 
incompatible and mixing them can 
cause more harm than good.

Don’t try new remedies during work 
hours. If you feel like experimenting 
with something new or different, do 
it over the weekend. Everyone reacts 
differently to cold and flu medication. 
Find one that works best and gives 
you the least troublesome side ef-
fects, and stick with it.

Follow the recommended dosages of 
the medication that you are taking. Ex-
ceeding the recommended dosage 
does not improve the effectiveness 
of the medication. In fact, what usual-
ly happens is that side effects, such as 
drowsiness, become more pronounced.

Discuss with your Crew
If any of you are taking cold and flu 
medicine now, please let your crew 
supervisor know today.

Cold Medications 
and Construction 
Work Don’t Mix
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de seguridad
CHARLAS

Temporada de la gripe está 
aquí otra vez, y aunque existe una 
amplia variedad de over-the-counter 
medicamentos que prometen alivio 
de la congestión, tos y otros sínto-
mas, la verdad es que a veces, me-
dicamentos para el resfriado y las 
obras de construcción simplemente 
no lo hacen mezcla.

El efecto secundario más común de 
over-the counter medicamentos para 
el resfriado y la gripe es la somno-
lencia. Esto no sólo hacer que usted 
quiere rizar arriba en una esquina del 
lugar de trabajo y tomar una siesta, 
que disminuye sus niveles de alerta y 
aumenta su tiempo de reacción. Por 
esa razón, tomar medicamentos res-
friado y la gripe y luego venir a traba-
jar y realizar tareas en altura, de pie 
en escaleras, operar maquinaria o 
manejar trozos afilados de metal de 
hoja, puede ser peligroso.

Si se trata de una opción, quedarse en 
casa, de mejora, y volver al trabajo tan 
pronto como sea posible. Después de 
todo, venir a trabajar cuando está en-

fermo y bajo la influencia de medica-
mentos para el resfriado y la gripe no 
sólo aumenta el riesgo de lesiones, 
sino que también aumenta la probabi-
lidad de que el virus se van pasando a 
sus compañeros de trabajo, y que su 
recuperación puede estar retrasado.

Sin embargo, para muchos de no-
sotros que no trabaja no es realmente 
una opción. Si ese es el caso, recu-
erde que debe hacer lo siguiente:

Informe a su supervisor sobre su fría y 
los medicamentos que está tomando. 
Puede ser posible cambiar las asig-
naciones de trabajo u organizar tem-
poralmente para el trabajo menos 
peligroso. También, si resultara lesio-
nada, su supervisor y de emergencia 
que respondieron se necesita saber 
qué medicamentos está tomando, si 
usted es incapaz de recordar.

Tome los medicamentos que no cau-
san somnolencia, mientras que en el 
trabajo y sólo tome los medicamen-
tos que tienen somnolencia como un 
posible efecto secundario cuando se 

está fuera del trabajo. Sin embargo, 
no mezclar medicamentos. Algunos 
medicamentos son incompatibles y 
mezclarlos pueden causar más daño 
que bien.

No trate de nuevos recursos durante 
las horas de trabajo. Si tienes ganas 
de experimentar con algo nuevo o 
diferente, hacerlo durante el fin de 
semana. Todo el mundo reacciona de 
manera diferente a los medicamentos 
de resfríos y gripe. Encontrar uno que 
funcione mejor y le da menos efectos 
secundarios molestos, y aferrarse a él.

Siga las dosis recomendadas de la 
medicación que está tomando. Exced-
er la dosis recomendada no mejora la 
eficacia de la medicación. De hecho, 
lo que suele ocurrir es que los efectos 
secundarios, tales como somnolencia, 
se vuelven más pronunciados.

Discutir con su tripulación
Si alguno de ustedes están tomando 
medicamentos para el resfriado y la 
gripe ahora por favor a su supervisor 
de la tripulación sabe hoy en día.

Medicamentos para el 
resfriado y el trabajo de 

construcción no se mezclan
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